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What gender should transgender staff be considered for the purposes of complying 
with cross-gender viewing and search prohibitions established in standard 115.15?

Facilities should verify whether there are any specific legal authorities, statutes, or personnel policies that may 
be relevant to this determination. Absent any specific authorities, facilities should make an individualized 
determination based on the identified gender of the staff member, and not solely on the basis of the biological 
gender. This decision should be made at the request of, and in conjunction with, the transgender staff 
member. The determination may also change during the course of employment, as part of an on-going 
adjustment process, or as the staff member gains real-life experience living as a person of the identified 
gender.
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