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(PPS-72)

SSR 82-61

PURPOSE: To clarify the policy in determining whether a claimant can perform his or her past relevant work,

i.e., whether the claimant retains the residual functional capacity (RFC) to perform the physical and mental

demands of the kind of work he or she has done in the past.

CITATIONS (AUTHORITY): Sections 223(d)(2)(A) and 1614(a)(3)(B) of the Social Security Act, as amended;

Regulations No. 4, sections 404.1520(e), 404.1545, 404.1561 and 404.1565(a); Regulations No. 16, sections

416.920(e), 416.945, 416.961 and 416.965(a).

PERTINENT HISTORY: The part of the law pertaining to past relevant work provides that as a part of the

requirements for a finding of disability a claimant must have a medically determinable physical or mental

impairment of such severity that he or she is not able to do his or her previous work. Sections 404.1520(e) and

416.920(e) of the regulations state as follows:

"Your impairment must prevent you from doing past relevant work. If we cannot make a decision based

on your current work activity or on medical facts alone, and you have a severe impairment, we then

review your residual functional capacity and the physical and mental demands of the work you have done

in the past. If you can still do this kind of work, we will find that you are not disabled." (Underscoring

added.)

The regulations further state, in sections 404.1565(a) and 416.965(a), that work experience applies (is

relevant) when it was done within the last 15 years, lasted long enough for the person to learn to do it and was

substantial gainful activity.

A basic program principle is that a claimant's impairment must be the primary reason for his or her inability to

engage in substantial gainful work. This reflects the intent of Congress that there be a clear distinction between

disability benefits and unemployment benefits. Congress has also expressed the intent that disability

determinations be carried out in as realistic a manner as possible.

Three possible tests for determining whether or not a claimant retains the capacity to perform his or her past

relevant work are as follows:

1. Whether the claimant retains the capacity to perform a past relevant job based on a broad generic,

occupational classification of that job, e.g., "delivery job," "packaging job," etc.

Finding that a claimant has the capacity to do past relevant work on the basis of a generic occupational
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